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The UK -India relationship is alive with opportunity

tis fantastic to see India, the world's largest

democracy, take the global stage as host of

the G-20, a vital forum for fostering
international cooperation. The United Kingdom
has long held the belief in trade as a force for
growth and prosperity. It is why we advocate for
free and fair trade at the World Trade
Organization and why we are taking advantage of
our newly recovered powers to forge trade deals
with booming economies such as India.
Collaboration on issues such as global value
chains resilience and digitalisation of trade
documents is key to harnessing the true value of
global trade.
~ As India's middle class grows to a quarter of a
billion middle class consumers by 2050, any
improvements on our current trading
relationship could be a huge boost for UK.
businesses. It is no secret that the UK. and India
share a thriving trading relationship, which was
wiorth £36 billion in 2022,

New figures from the U.K's Department for
Business and Trade reveal that India retained its
position as the UK s second largest source of
investment projects in the last financial year, with
118 new projects creating 8,384 new jobs across
the UK. And, importantly, our trade and
investment relationship goes both ways. In fact,
as India’s sixth largest investor, between April
2000 and March 2023, the UK. has invested $34
billion in India in foreign direct investment. LK.
companies are also creating jobs and growth
opportunities. There are 618 UK. companies in
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India with a combined turnover of around $50
billion employing about 466,640 people directly
as of 2021

The ambitious FTA, a strong parmership
While in India, I will be meeting with Commerce
Minister Piyush Goval to discuss progress on an
ambitious Free Trade Agreement, which could
boost our bilateral rading relationship even
further.

The UK. has proven we can negotiate
ambitious trade deals, and [ want to move at pace
to secure a deal with India, but there are stll
complex talks ahead on areas including goods,
services, and investment - all of which will take
time. What we want is a deal that is fair, works for
both sides, and benefits businesses. And our
business relationship is going from strength to
strength. Just last month, the UK. was chosen as
the home of Tata Group's first gigafactory outside
India, in a move set to create thousands of jobs
and bring a huge boost to the U.K's automotive
sector. And I am pleased to be meeting with Tata
Chair Natarajan Chandrasekaran, following their
£4 billion investment, while | am here.

But the UK. and India’s strong partmership
extends far beyond trade and investment into
culture, sport, education and tourism too. To
borrow a phrase from Prime Minister Narendra
Modi, there is very much a living bridge*
berween our nations — you only have to look at
our shared love of Bollywood to see this in action.
As one of Bollywood's largest audiences outside

of India, the UK. has featured in some of
Bollywood's iconic films such as Kabhi Khushi
Kabhi Gham, which was shot in around London’s
St Paul's Cathedral and Blenheim Palace in
Oxfordshire, and remains a popular filming
destination today; blockbuster Bade Mivan Chote
Miyan was filming in Scotland's spectacular
highlands earlier this vear.

A vibrant Indian diaspora of over 1.6 million
people makes a significant contribution across all
walks of life in the UK., from education through
to the workforee, with Indian students making up
one of the UK's largest groups of international
students.

Marketing campaign

That is why [ am proud to announce that the UK.
is launching ‘Alive with Opportunity’, a £1.5
million marketing campaign designed to
showcase the remendous bond berween our
couniries and build on the continuous exchan,

of people, ideas and culture. As part of the UK's
ambitions to double trade with India by 2030, the
campaign aims to stimulate interest and demand
for UK. goods and services, increase the UK's
ability to grow their business through trade with
India, and atiract new Indian inward investment.
Over the course of the next vear you can expect
o see a celebration of the business, trade,
cultural, and sporting links between the LK. and
India across billboards shining a light on this
relationship which is very much alive with
Opportuniy.
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Needed, a well-crafted social security net for all

roumd 53% of all of the salarisd

warkforce does not have amy social

serurity benefits in India, according

the Periodic Labour Foree Survey
Ammuial Bepaort 2021-2F, and which has been cited
in the media. Inefec, this means that such
emiployees hive no access o a provident fund,
pension, and health care and disability insurance.
Amother conclusion & that just 1.9% of the
pocrest 209 quintile of India's workdoree has
acress (o any benefits, Meanwhile, gig workers, or
approadmately 1.3% of India's active labour Barce,
rarely have acpess bo amy socil seourity benefit.
India's social seoarity system is also anked
poorhy; Mercer CFS rankesd it at 40 out of 43
coumeries in HH.

Indlia’s policymakers have kirgely ignored
social security, While palicies are often
announced, udgetary allocation has abaays been
limitesd and utilisition even les go. In FY1, the
National Secial Security Fund was set up for

sector wirkers, with an initial
allocation of just 11,000 crore to suppart schemes
for wesners, rickshow pullers and bidi workers g
mame 3 Bew. The amount was a pittance when
compared b o requirensent of over 122, 841 crore
— a5 estimated by the Centre for Bucdget and
Governance Accountability,

A Comperoller and Anditor General of India
(CAG)H audit on the scheme in FYI7 demified
T1LAZT crore (the entire amount accumulesd
sinee inception] haxl just not been utilised.
Conseguently, select social security schemes have
been left moribund. Take the National Social
Assistance Programme that was set up in the
1900, with a fxeus on old-age poor individuol
with no able-bodied exrmers in their hoosehod],
wher were eligible to eam a monthly pension of
s, E‘mﬂri:l.llml:n.-ll."m E.urllretun]ll-#

has 3 | at TH00 a month

smuem. e, below the minimuom wage per
lay. Similarly, in fuly 2023, the CAG identified
that the cess collected for the provision of social
security to comstruction workers in Delhi was
pourly utilised — approcimatedy 94% of the
maney was not utilised. In Harvana, the CAG
noted that the direct benefit scheme of the State's
Social Justice amd Empowerment Department
had seen the transfer of T EBG crore 1o the

afd 11 iries. Mearmvhile,
budgetary cuts to the Mahatma Gancdhd National
Rural Employment Guarantes Act continse.

Schemes overseas

How is it in other countries? Bral's General
Social Security Scheme & contribution-based,
substituting income ko for 2 worker Gand his
family), whether in partial or full. This covers any
situation due to an acddent af work, a disability
that prevents the worker from waorking, death, an
illness'medical treatment that leads to time away
from waork, Ramily burdens, or the prospect of
unemplyment (Brazilian Good Practices in
Social Security, International Labour

constibeancy for tha
Efaratiya lanata

Farty

Inclia needs oo
aspire 1o
priwide social
sevurity o all
of s
workforce, ina
manner that ts
fiscally and

feasihle

adminkratively

Organization, or ILO, 20M3). Even income |oss that
oerurs due toa worker being imprisomed i
wrnvered by the low-income insured (LG, 2003).
Unesmypkyment insarance & paid from worker
suppont funds, and health care & covered
through the Unified Health Sygem, The
Constitution isell has established tha if thereisa
Lack of funds, the National Tresury will dep in
{ILO, 2003). Social security benefits can be ailed
of with a simple phome call or avisit oa bank,
wrlhnun:ql.mm o sushenit endless
as highlighted in Brazilian Good

Practices in 501::1[5|:|:|.|.|1)'.

Appraximately 97% (or around 475 million) of
India's workforoe works in the informal sector. It

employer (even temporary) (o foster registration.
Bringing employers ino the process wouk] hive
enabled the formalisation of employes-employer
relationships. We coukl have done musch mone,
pushing nformel employers o make social
security entitlements mondatory amd not

Greser suppart is recuined Bor Bnancing social
security for the majority of India’s hibour foree,

mewing constrisction and gig workers.

There must be a push fora pan-dndia Bibour foree
card and an expansion of existing successdul
srhemes sich as the Building and Other
Constnsction Workers Schemes to other
al:gunuu{wh:n.%npmmmqma

lacks access to social security. In two d

w of existing on beneht

Inia will be an aging society — for such workers
with Emited savings, there will be no significant
socil protection. While the Code on Social
Security (2020) merged existing social security
}ggu&um it dealt fundamentally with formal
enterprises and did not cover informal ones.

Steps for India to take

Inidia should aspire to provide social security o
all of its workforce, in a manner thot is fiscally
and admimistratively feasible. Three broad
principles come to mind: we must

employer and employes contribution under the
Emyplovess' Provident Fund Onganisation (EPFO)
system for formal workers. For informal workers
with meaningful income (whether selfemplyed
or in an informal enterprise), partial
contributions can be elicited, along with
persuading informal enterprises wo formalise and
expand their total contribution. And for thoss
who are unemployed or have stopped looking for
wark, o dis not eam enough, the government
shioukd stepin. It is estimated that the cost of
providing social protection i the poorest 10% of
the workdoree would be 7137 trilion (ncheding

portability, having a S0-day mandatory coaling
period, as well 3 2 maore straightiorward
registraion process.

Special sttention is required for domestic
waorkers (usually female), who are never sure
when their enployment may be terminated.
Migrant workers often face discrimination and
suspicion from authoriies in their working area.
50 coverage of social services such 25 child care
cam be expanded. Domestic workers must alao
organise themselves across India's cities.

On existing schemes

We moyy aloo strengthen existing schemes, for
example the Emplovess’ Provident Fund (EFF),
the Employees” State Insurance Schemse [ESD,
and the Natiomal Social Assistance Programme
{NSAF), with budgetary support anad expansion of
eoverage. Administratively, thers i much
tinkering that can be done. For example, the
existing sociil seourity frmework for
unerganized workers has become complex, with
overfapping areas of mthority between the State
and Centre, and confusing definitons being osaed
such as between a plaform worker, an

those who are elderly, 1 or digabled) — a
mdmwmz&ﬂﬁﬁ?ﬁu{ﬁmmm
Adklitional reforms are nesded. There has been
sme progress. It was heartening o see the
government push for a Code on Secial Ssourity in
2020, which sought to provide a sttutary
framework o enoble social security for the urban
and rural poor, construction workers, those in
the gig industry and imformal ssclor workers — it
propased the provision of life insurance,
disability i e, aicident i as well
25 maternity and health-care benefits along with
old-age protection and créche facilities for gig
warkers. A push for greater digitisation under the
e-Shram platform his enabled the enrolment of
approcimately 300 million workers while

& d worker and someone who &
selFemphoyed.

W meesd o more significant push to rase
awareness about social security s ensure that
e workers are aware of the available bersefies.
Organisations such a5 the Self-Employed
Wamen's Association which run Shakti Kendrs
h'm'kzr Facilitaticn LEI'II.'H] ey be funded 1o
b premviche
p:d:r n'l.kmmun on social security rights,
akong with services and schemes that the
gavernmment offers.

The time has come for India to consolidate its
existing socil seourity schemesfad hoe measures
and provide universal social sscarity o its entine
ld:uurmkm 'l\?lhplnbecumg

firgg coverage of (of £2

-tk 1 an birefire policies

lakh cover) and disability tof T1 lakh coverl.
However, much more needs (o be done;
e-Shram puts the burden of registration on
informal workers, who are reguired g Furnish a
selfdeclartion and share their Asdbaar card;
there is no responsibility incentive given o their

pl:d.llu:lng Irlian’s workers are increasingly
inssoure on Ehe jobs front. To hove the Bt of
Mhlncikdnwnnhienﬁu‘u'g:mu{

social seaurity, st discard
supphy-sde shibbaleths to embrace palicies thae
enable equitable growth.
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