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Headly electoral rhetoric with a hegemonic ring to it

lve nun-up to the general election this
VEarT i5 2 propifios moment (o
imtermgate the Matioml Democratic
Alliance (MDA coalition’s
selfpresentation of its rule to the eeciorme, in
whose name it governs.

As the ruling coalition seeks a third
conseoutive mandaie at the Centre, one can trace
a tangible shift in the coalition's campaign pitch
o vobers. At the surface, one finds a percepuble
repesmionicg in the campaign’s mamline
PEITALIVE: ECOnomic and “safter” culhural
rejuvenation have monphed into welfans
guaraniees amd blumer Hindu majormarianism.
At a level, the defming characienistic of
the mandate has turned ey from
promises of socio-smnomic transformation and
mioved chaser towards a referendum ona

Mo ical order.
be?hel:mp‘;]::ﬁmbeg;@d from the
disproportiomate political capital expended
wowards demomstrating the ineptitude or venality
of the opposition parties. The government
appears on less sure ground on its billboard *Sodi
i guarames” theme: a motey of stated
povernment achievements didentified in a
personalistic manner with the Prime Minister,
culural fromis.

The rationale for the government's appanent
hesitancy in clearly foregrounding a
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the claims encoded within the

appear to carry, an the whole, 2 much more

limited popular credibility.

Sliuaraniees’ versus survey
To ilhsire the poing, let us juxtapose the
claimed guarantees being proffered in the Prime
Blinister's name, w:hﬂ:ennrreqmm:hgmnd'
mryﬂ'id.l:m[l From lasst moesh's
bi-ammual India Today ‘Mood of the Nation”
Thes eaf i fior
A Pr : pem
i Bk et
creation - “neducing the unemployment raie
from 5.57% in 200819 o 3.2% in A0ZF23". In
contrast, the voter survey exhibits a marked
dissatisfaction on job creation, with only about a
third of respondents crediting suroess o the
nt om this front. The “welfane :
mmhmamhmm
express difficulty in managing daily expenses.
‘What aboun the ‘empowering aanadann
guaranies’ ar the ‘middle class emerpes 2 winner'
guaraniees? The survey shows a phuraling (45%)
bilaming grvermnment palicies for widening the
gap bevween rich and poor. What abouwt the
*Indian Ecomamy: A Story that Inspires”
puarantes? A quarter believe thedr bousehold
income will improve i futune, while
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three-quaners believe it will ether remain
siagnant or worsen. in fact, more respondents
expect a reduction in fiume inoome (0%) than
those who expect an Improvement CZ5%).

The mast ing indictment is expressed on
the question probing which sections are seen o
bave benefited most from government policies -
5% say big busimeszes, compared to 9% for
ﬁmnt'}s:bﬁbrnh:indchmmﬂﬂhrdu]}'
wiage labourers.

The basis of a hegemonic
In spite of this awiwarnd dissorance between
incumbent chims and pepular percepticos, the

skirting the scale of the 2089 mandate. The
government itself projects the ringing figure of
ﬂ)-;lnu;ﬂmmmbuhyand
| term is fsell presented 2 the
garantee of the campaign narratve.
This i what we mean when we sy that the
I seeks 2 mandaie characteristic of an aspiring
palzical hegemon. A polical regime can draw
smenance through such a self-perpetuating
mnnmccﬂmmmd!md
pread popular approval of is political
praject. The critical condition hingss oo the
palitical project’s credibility as representing the
‘noly game in bowm’.
What are the mechanisms through which such
a hegemamic effect is main@ined? One can glean

imcorpaoration of rival political elfes through a
miix of coercve measures
imceEntves, '.I'b1.-snncnud:|.s|:i:1e‘p'I::1':“:”\.‘'Tﬂ.r\-fgsﬂlﬂl;.;B
palitical Oppasition as cormupt or pemicios,
focusing mtention on their normless” selfseeking
The third & the
pmhdmu&mmmuﬂmbmﬂd
programmatic coaligan. while mundatmg the
mesdia spaces, wi nﬁ:mﬂ:hﬁmﬂaﬂ_

political scientist Tom Chodor examines the

Fri o d
and breakdown. In the Latin America of the
1980 and 1950s, rightwing regimes took power

v insti nealiberal economic which
mdnemmmkhtqﬂlh‘y:ndmm
ahsnlme poverty.

As Chodor explains, while their economic
pnlmsrammwd.uudd}rﬂﬂrlnd.hll}!bmﬂd

govern’, helped msifute a ‘comman sense’
undersamding in Latin America that thers was no
altermativee to their respective regimes of
umcansirained nenliberalism.

The pink tide of social demomatic forces
taling power acnoss the contiment from the earty
200 (motably in Brawil, Argenting and
Venezuela), accarding to Chodor, succeeded
:hw:hmmgﬂund'mndnq

‘margiralized ectivities™: an
bloc inchiding women, indigenous communities
and growing sectors of informal labourers.
Chndar argued that this coalition strategy
finllowed “Gramsci's nsistence that the
Wuﬂmdal:d.ﬂlmﬂemewﬂln'm
active and " educatiee
relationship...illuminating the intersecting
dimensioms of class, race, and gender
exploitation”.
hmndumdmmdhﬂuuﬂm
clamees, and margiralised minorites
and women was formubited more than
hialf-a-century ago by Kammanohar Lohia.
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coming electoral triumph.

However, even this overarching of
electaral triumph remains with deficits
inm credibility. On the question of whether the
MDA bloc can defeat the NOA, 38% of the
"M survey respondents s1y yes and 55% sy
ma. Nevertheless, a5 the magazme adds: “the
dirop in voter confidence has not been as sharp

be rebuffed by the regime’s high-profile attempis
at breaking mwary these very rival formaions,
including in the core heanland states of Unar
Pradesh and Bihar.

I the book, Neofiheral Hegemomy and the Pink
Tide in Latin Americe: Brenking Up with TIMA,

imgly, the choioe of the newly
incorporated parties in the KO (the Janaa Dal
(United) and Rashtriva Lok Dal) suggests the BF's
discomfort at the pmﬂ'bt.l.u.]. of am INDLA coalition
which cam fuse ingether the mmut’

aamely cognisant of its
previous losses: from the 205 defieat in Bihar ina
social justice platform of a grand Mandal alliance
nulh:Jr::u'rt electoral losses in Karmataka and

Telangama.

The Hindutva coalition bas indeed wilted aw
on quite 3 few oreasions in the recent past,

with a backlash emanating, from the backward
casaes and rural seciors. The anly parantes

imhenent in the polftical process & of 2 flud

where altermaiiee imagirations mﬂpnﬂlhﬂq‘n +

cam he temporarily suppressad bt never
fareciosed.
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Green jobs and the problem of gender disparity

he transition to low-carbon development

has the potential to add about 35 million

green jobs in India by 2047. The
International Labour Organization defines green
jobs as “decent jobs that contribute to
preservation or restoration of the environment”.
Many of these span across sectors, such as
manufacturing, construction, renewable energy,
energy efficiency and automobiles, which
traditionally saw a lower representation of
WOITIETL.

Globally, men are likely to transition to green
jodbes faster than women. Even as India increased
its renewable energy capacity by 250/% between
2015 to 2021, women comprised merely 11% of
workers in the solar rooftop sector. The Anmual
Survey of Industries 2019-20 shows that women
waorkers are mostly concentrated in industries
such as apparel, textile, leather, food, and
tobacco. In contrast, a Confederation of Indian
Industry (CIT) 2019 report shows that men
comprise 85% of the work force in sectors such as
infrastructure, transport, construction, and
manufacturing.

A study in 2023 by the Skill Council for Green
Jobe indicated that 85% of the training for green
skills was imparted to men while over 90% of
women believed that social norms Emited their
participation in training for green jobs. These
restrictive social norms include factors such as
the belief that women are unsuitable for certain
technical roles, safety concerns, lower
representation in science, technology,
engineering, and mathematics (STEM) subjects,
and familial constraints.

As India embraces a green transition,
empowering women and advancing gender
equity in climate actions will be one of the keys to
unlock the co-benefits of a low-carbon and
environmentally sustainable economy. Increasing
WOIMEN'S representation mr;em]d:ls has several
‘benefits.

In the short rum, it can address the gender
‘biases in the Indian labour market and improve
women's labowr force participation rates. In the
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long rum, this can contribute to improving
women's agency and their empowerment by
creating economic, techmical, and social
opportunities.

Address the gaps in data

There is limited data to understand the landscape
of women's work for green jobs in India. Mapping
emerging areas for green growth and collecting
sex-disaggregated data on green jobs could be the
starting point to improve women's participation.
There is need to build evidence on the present
and future impact of low-carbon transitions on
women workers and entrepreneurs while
considering the hidden and invisible roles played
by women across different sectors and
geographies. This could be done by conducting
gender analysis, collecting gender statistics on
green jobs through periodic labour force surveys
and mobilising additional resources to emphasise
and encourage women's role in the green
transition.

Globally, women are being left behind in the
worldwide race to achieve climate targets and
sustainability goals. This is particularly evident in
the transition to a low-carbon economy, where
new opportunities are created alongside job
displacement and transformation. Recently in a
critical stride towards justice and inclusivity in
transition planning, COP 28's high-level dialogue
launched ‘Gender-Responsive Just Transitions
and Climate Action Partnership' with a focus on
improved data, targeted finance, and skill
development.

Given the unequal landscape of women's work
and participation in green jobs, we need to
ensure that women can access emerging
opportunities from low-carbon transitions. There
is a strong need to review the status quo, map the
current roles of women, address structural
harriers that hinder women's employment
choices, and alo create a conducive ecosystem to
foster their participation in green jobs.

In India, despite 42.7% of the total number of
STEM graduates being women, they represent

only 30.8% in engineering, mamufacturing and
construction programmes which are the key
sectors for green transition. To bridge this gap
early hands-on learning, mentorship,
scholarships, financial assistance, and awareness
generation are crucial to empower women in
green jobs-related fields.

Supporting women entrepreneurs
Gender-focused financial policies and products
catering to the requirements of women
entrepreneurs can spur their ability to enter the
green transition market. Collateral-free lending,
financial literacy training and building supportive
networks are crucial steps to unlock their
potential. Suitable took must be developed to
assess creditworthiness, disburse loans, and
reduce operational costs for women-owned
businesses.

Finally, bringing in more women into
leadership positions to incorporate
pender-specific needs in low-carbon development
strategies can promote women's integration in
green jobs.

A pender-just transition demands a
muilti-pronged strategy that focuses on
employment, social protection, reduces the
burden of care work, and enables skill
development. Partnerships across government,
private sector and other stakeholders are
necessary o leverage the benefits of innovation,
technology and finance for women entrepreneurs
and workers.

Businesses must recognise the centrality of
pender justice and ensure equity throwghout the
process of green transition by mitigating barriers
that exist due to stereotyping or gender bias and
fostering equitable job opportunities for a just
transition that benefits everyone. This is the time
o build the capacity and support women in
meeting the demands of the new world of work
and co-design a fiture pathway that is socially
equitable and inclusive for all.

Thee viens expressed are personal




